
Agenda
Village of Glen Ellyn

Community Relations Commission
 Thursday, February 3, 2022

7:00 PM
Glen Ellyn Civic Center (via Teleconference)

Village of Glen Ellyn

Meeting Procedures Statement

This meeting will be conducted by audio and video conference without a physically present quorum of the Commission 
because of a disaster declaration related to COVID-19 and public health concerns affecting the Village of Glen 
Ellyn. The Illinois General Assembly passed Senate Bill 2135 on May 23, 2020, which was signed by the Governor 
on June 12, 2020. Senate Bill 2135 (now Public Act 1010640) amends the Open Meetings Act and allows the 
Village Board and Commissions to participate electronically in Board and Commission meetings when it is not feasible 
due to a disaster such as COVID-19. The Village has determined that an in person meeting at the Civic Center is 
not practical or prudent because of the disaster. Physical attendance at the Civic Center by the public is also not 
feasible because of the disaster.

Please click the link below to join the webinar:
https://us02web.zoom.us/j/86156139700?pwd=aDBkRCtkdWJBaWllSW83Wm5KRnJodz09

Passcode: 674749
Or One tap mobile :
    US: +13126266799,,86156139700#  or +13017158592,,86156139700#
Or Telephone:
    Dial(for higher quality, dial a number based on your current location):
        US: +1 312 626 6799  or +1 301 715 8592  or +1 646 558 8656  or +1 669 900 9128  or +1 253 
215 8782  or +1 346 248 7799
Webinar ID: 861 5613 9700
    International numbers available: https://us02web.zoom.us/u/kcgH8i2Q7B

A. Call to Order
B. Roll Call
C. Commission Liaison Reports
 1) Trustee Liaison

 2) Staff Liaisons (Administration/Police)

 3) Library Liaison

 4) School District Liaison

 5) Park District Liaison
D. Audience Participation
E. Glen Ellyn Diversity, Equity & Inclusion Policy
F. Glen Ellyn Diversity, Equity and Inclusion Lens
G. Comprehensive Plan 
H. Next Meeting 
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Village of Glen Ellyn

 1) March 3, 2022
I. Adjourn
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Community	Relations	Commission	

Diversity,	Equity	&	Inclusion	Policy	
DRAFT	

2.2.2022 

 

 
 

 
 

The Village of Glen Ellyn is fully committed to Diversity, Equity, and 
Inclusion (DEI) in principle and in practice. The Village strives to be an 
inclusive and equitable community, that embraces and champions diversity, 
and welcomes, respects, and engages all people in all aspects of Village life, 
including employment, commerce, housing, recreation, faith practices, access 
to resources, and civic engagement. Diversity, Equity, and Inclusion are central 
to the Village’s current and future success.  
 
There shall be no barriers to full participation in the Village on the basis of 
race, color, ethnicity, national origin, native or indigenous origin, nationality, 
immigration status, geography, gender, gender identity, sexual orientation, 
culture, religion or no religion, belief system, marital status, parental status, 
genetic information, mental/intellectual/emotional abilities or disabilities, 
physical abilities or  disabilities, mental health conditions, physical health 
conditions, age, generation, socioeconomic status, income level, profession, 
work style, work experience, job role function, educational level or 
background, thinking style, personality type, political perspective or affiliation, 
language(s) spoken/written/read, accent, dress or other customs and choices,  
appearance, and/or any other characteristics that can be identified as 
recognizing or illustrating diversity. 
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League of Women’s Voters DEI Policy

SOURCE: Diversity, Equity, and Inclusion Policy | League of Women Voters (lwv.org)

LWV is an organization fully committed to diversity, equity, and inclusion in principle and in 
practice. Diversity, equity, and inclusion are central to the organization’s current and future 
success in engaging all individuals, households, communities, and policy makers in creating a 
more perfect democracy.

There shall be no barriers to full participation in this organization on the basis of gender, gender 
identity, ethnicity, race, native or indigenous origin, age, generation, sexual orientation, culture, 
religion, belief system, marital status, parental status, socioeconomic status, language, accent, 
ability status, mental health, educational level or background, geography, nationality, work style, 
work experience, job role function, thinking style, personality type, physical appearance, 
political perspective or affiliation and/or any other characteristic that can be identified as 
recognizing or illustrating diversity.
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Village of Glen Ellyn
Village Code 

Community Relations Commission
______________________________________________________________

2-10-1. Creation of Commission.

There is hereby created the Community Relations Commission, which shall be advisory to the 
Village Board.

(Ord. 1972, 2-10-1975)

2-10-2. Intent and purpose.

Glen Ellyn strives to be a community that welcomes, respects, and engages all people in all 
aspects of Village life, including employment, commerce, housing, recreation, faith practices, 
access to resources, and civic engagement. The Community Relations Commission (CRC) 
promotes these aspirations by actively engaging the community and Village institutions by 
articulating benchmarks for ongoing efforts in achieving diversity, equality, equity, and inclusion; 
by educating those who live, work, play, and study in the Village; by reporting on related 
initiatives; and by serving as a point of contact for community members.

The definition of "all people" is inclusive and covers race; color; sex (including pregnancy and 
gender identity); sexual orientation; religion or no religion; mental, intellectual, and emotional 
abilities or disabilities; physical abilities or disabilities; genetic information; health condition; 
age; economic status and income; profession; education level; national origin, ethnicity, or 
immigration status; language(s) spoken, written, or read; dress and other customs and choices; 
appearance; and any other characteristics of diversity.

The Village of Glen Ellyn acknowledges the existence of racism, discrimination, and inequitable 
treatment in our country and is committed to being a welcoming and inclusive community for all. 
To realize this goal will require the ongoing commitment of residents, elected officials, and staff. 
The intent and purpose of the CRC is to make recommendations to the Village Board to create and 
support policies, programs, events, actions, and communications that guide the community 
toward this goal.

It shall be the intent and purpose of the Community Relations Commission to:

(A) Encourage through policy recommendations, programs, events, actions, and communications 
that Glen Ellyn remain a community that welcomes, respects, and engages all people in all aspects 
of Village life, including employment, commerce, housing, recreation, faith practices, access to 
resources, and civic engagement.

(B) Promote these aspirations by actively engaging the community and Village institutions by 
articulating benchmarks for ongoing efforts in achieving diversity, equality, equity, and inclusion; 
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by educating those who live, work, play, and study in the Village; by reporting on related 
initiatives; and by serving as a point of contact for community members.

(C) Review issues and concerns related to diversity, equality, equity, and inclusion initiated by 
members of the CRC (e.g., presented to the CRC by individuals, organizations, or groups) or 
requested by the Board of Trustees. The CRC shall undertake as part of its mission the goal of 
tackling those issues related to community relations and the fair and equitable treatment and 
well--being of all who reside, work, interact with, or visit the Village.

(D) Perform such other functions and responsibilities as the Board of Trustees may request of it.

(Ord. 2043, 2-23-1976; amd. Ord. 6892, 8-23-2021)

2-10-3. Commission membership.

(A) Appointment: The Community Relations Commission shall consist of seven volunteer 
members and two volunteer student members appointed by the Village President, with the 
approval of the majority of the Board of Trustees; all Commissioners shall serve without 
compensation. Student members shall be in grades 9-12. Student Commissioners shall vote in the 
same manner as all other appointed Commissioners. All Commissioners shall reside, own 
property, attend school, or work in the Village. The Village President may choose Commissioners 
with special knowledge or special interest in the Village of Glen Ellyn who are not currently 
residing, property owners, attending school or working within the Village.

(B) Liaisons: A member of the Board of Trustees shall be appointed by the Village President and 
shall serve as a non-voting trustee liaison. A representative from Glen Ellyn Park District, Glen 
Ellyn Public Library, School District 41, School District 87, School District 89, College of DuPage, 
and two Village staff members (one from the Police Department) may serve as non-voting liaisons 
to the Community Relations Commission.

(C) Terms: Each member shall serve for a term of three years. All terms shall expire on July 31.

(D) Vacancies: Vacancies on said Commission shall be filled for the unexpired term of the member 
whose place has been vacant in the same manner in which original appointments are required to 
be made.

(E) Removal: A Commission member may be removed at any time by the majority vote of the 
Village President and Board of Trustees.

(F) Chairperson: The Village President, with the advice and consent of the majority of the Village 
Board, shall designate one of the members of the Commission to be Chairperson. The Chairperson 
shall be appointed annually in July.

(G) Secretary: The Commission shall have a secretary who is not a member of the Commission 
and who shall be provided by the Village Administrator's Office.

(Ord. 1927, 2-10-1975; Ord. 2252, 9-12-1977; amd. Ord. 3282, 12-15-1986; Ord. 5919, 2-14-
2011; Ord. 6041, 6-25-2012; amd. Ord. 6064, 8-27-2012; amd. Ord. 6892, 8-23-2021)
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2-10-4.  Meetings.

(A) Regular meetings: Regular meetings shall be monthly on a day certain as determined by the 
Chairman of the Commission.

(B) Special meetings: Special meetings of the Commission may be called by the Chairman from 
time to time. Members of the Commission must receive notice not less than 48 hours prior to a 
special meeting. Notice of said special meeting must be posted in the Civic Center not less than 48 
hours before said meeting. Special meetings may also be called by the written request of any two 
members of the Commission. Such written request shall be received by the Chairman no less than 
five days prior to the requested date of meeting.

(C) Quorum: A majority of the Commission members shall be necessary to constitute a quorum to 
transact any Commission business at any regular or special meeting of the Commission.

(D) Manner of acting: The act of a majority of the members present at a meeting at which a 
quorum is present shall be the act of the members.

(E) Rules of procedure: The Commission shall enact rules of behavior not inconsistent with 
ordinances or statutes that further enhance the purposes of the board or Commission.

(Ord. 1927, 2-10-1975)

2-10-5. Duties.

(A) The Commission shall create, support, and promote to the Village Board policy 
recommendations that are aligned with the Commission's intent and purpose in furthering a 
diverse, equitable, and inclusive community that is safe, welcoming, and accessible to all.

(B) The Commission shall propose programs to the Village Board that promote diversity, equality, 
equity, and inclusion within Village government and the community at large.

(C) The Commission shall create, support, and promote programs and events that educate and 
engage our diverse community; are accessible to all; and advance the Village's ongoing efforts in 
being a community that is equitable, inclusive, safe, and welcoming to all.

(D) The Commission may devise and propose metrics intended to measure and monitor diversity, 
equality, equity, inclusivity, accessibility, and safety as well as the welcoming nature of the Village 
and may report on these metrics annually to the Village Board. The Commission also may propose 
to the Village Board on an annual basis benchmark goals for these monitoring and measuring said 
metrics.

(E) The Commission shall hear concerns and complaints from community members regarding 
topics such as racism, discrimination, or inequitable treatment and shall propose to the Village 
Board methods to resolve such issues.

(F) The Commission shall manage and allocate the resources of the Commission (as budgeted by 
the Village Board of Trustees) to create, support, and promote policies, programs, events, actions, 
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and communications that align with the mission of the Commission in ensuring safe, welcoming, 
and equitable treatment of all who reside, work, interact with, or visit the Village.

(G) The Commission shall have the authority to appoint appropriate subcommittees within the 
auspices of the Commission to aid in discharging its duties.

(H) The Commission shall perform other such functions and responsibilities within the scope of 
the intent and purpose of the Commission as the Village Board of Trustees deems.

(Ord. 2043, 2-23-1976; amd. Ord. 6892, 8-23-2021)

2-10-6. Reports and records.

(A) The Commission shall keep permanent records and minutes of its meetings, showing the vote 
of each member upon each topic submitted to it.

(B) The Commission shall prepare and submit minutes of each meeting to the Village Board in a 
timely manner.

(C) The Commission shall submit its recommendations to the Village in writing.

(D) A minority report may be attached to the majority recommendation.

(Ord. 1927, 2-10-1975)
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Community Relations Commission
Diversity, Equity & Inclusion Lens

DRAFT
2.2.2022

Questions to ask when examining your work through a DEI lens

Who is involved in the process?
 Are key stakeholders meaningfully included?
 Is this work that impacts a group or community? If so, is their voice represented?
 How diverse is the group of decision makers? Is it diverse enough?

 
Who will be impacted?
 Who benefits from this?
 Who is burdened by this?
 Have we considered various, specific marginalized groups and how they might be 

impacted?

What are the intended and unintended outcomes?
 What issue are we trying to solve?
 What do we hope will happen?

 What are the potential negative impacts? Who could be hurt by this?
 What data or evidence supports this? 
 How might this be perceived by others?

Does this align with our vision for an equitable and inclusive organization?
 How is equity addressed?
 What barriers might this place in the way of achieving equity?
 What changes could be made to make this more equitable?
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SOURCE: deilens.pdf (lwv.org)
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